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Br dging the education gap

VALUES MENTOR (SENIOR)
Roles and Responsibilities

Major Activities

® Train and mentor children in the age group of 11 years and 15 years
* Prepare and facilitate value-based education sessions

Key Requirements/Dependencies

* Professional degree (any stream)

= Excellent oral communication skills and language proficiency

= Genuine sensitivity to the needs of individual children

= Attitude and manner reflecting the high standards and ideals expected of a role
model

* Demonstrated skill in query handling and public speaking

= Capable of connecting world events to content in a session

= Expert level knowledge in mass communication, mass training

Preferred Requirements/Dependencies

* Demonstrated skills of relating behavioral/philosophical concepts to contemporary
concepts
= Exposure to training methods specifically for the adolescent audience

Responsibilities
His/Her responsibility will be:

To handle value-based education sessions for children

To develop and facilitate dynamic and engaging lesson materials for children

To implement a variety of learning/training concepts and principles for the sessions
To ensure at all times the integrity and correctness of content delivered

To represent the organization in spiritual or social responsibility forums/mass media
and communicate the organization’s philosophical knowledge effectively

To modify content (if required) according to geographical location and language

To develop effective relationships with parents; understand and discuss the child’s
individual needs and progress with their parents

To submit periodic reports to superiors as and when required

To continually monitor and assess every student’s performance in class and through
assighments, exercises, projects, etc.

To participate in professional activities designated by the superiors, which may
include workshops, retreats, meetings, planning, etc.
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